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Week of December 13, 1976 


BLACK UNEMPLOYMENT RATE REMAINS STEADY 


WASHINGTON -- The unemployment rate for black workers, at 13.6 percent in 


November, remained at about the same level of the previous month's rate of 13.5 percent, 


the U.S. Labor Department's Bureau of Labor Statistics reported. This was about 


double the 7.4 unemployment rate for white workers. 

While there was virtually no change in the overall black unemployment rate, 
the rate for black males increased by 1.2 percentage points in November to 12.1 percent. 

On a national basis, the Bureau reported that both unemployment and employment 
rose in November as the labor force expanded sharply following several months of 
stability. 

The national unemployment rate rose to 8.1 percent, the highest for the year, 
after holding at the 7.8-7.9 percent level in the prior 4 months. 

Total employment--as measured by the monthly survey of households--rose by more 
than 350,000 in November to a new high of 88.1 million. Employment had also been on 
a plateau in the July-October period. Since the March 1975 recession low, the 
employed total has risen by 4 million. 

Nonfarm payroll employment--as measured by the monthly survey of establishments-- 
rose by 260,000 in November to 79.7 million. About two-fifths of this gain was the 
result of strikers returning to their jobs in manufacturing industries. Since the 
June 1975 low, payroll jobs have increased by 3.3 million. (As in past years, the 
seasonally-adjusted establishment data have been revised based on new seasonal 
adjustment factors. ) 

Total unemployment rose by 200,000 in November to 7.8 million, seasonally 
adjusted, following a 4-month period of relative stability. The overall unemployment 
rate was 8.1 percent, marking the first time this year that the jobless rate has 
reached the 8-percent level. The jobless rate had declined to a recovery low of 
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7.3 percent in May of this year prior to resuming an upward course in subsequent 
months. 

Most of the November increase in unemployment occurred among adult men. Their 
jobless rate edged up 0.2 percentage points to 6.5 percent, the third such increase 
in aS many months. Their unemployment rate was also at its highest point of the 
year. In contrast, jobless rates for most other major demographic groups--including 
adult women (7.7 percent), teenagers (19.0 percent), whites (7.4 percent), and blacks 
(13.6 percent)--showed little or no change in November. 

Increases in the numbers of both job losers and persons re-entering the labor 
force accounted for the November unemployment upturn. The job-loser total rose to 
3.9 million, the highest level this year and 460,000 above the May low point. 

In terms of duration of unemployment, there was a decline in very short-term 


unemployment (less than 5 weeks) that was more than offset by large increases in the 


longer duration categories. These movements combined to push the average (mean) 


duration of joblessness to 15.6 weeks, compared with 15.4 weeks in the 2 previous 
months. 

The number of persons working part time involuntarily totaled 3.6 million in 
November. The size of this group has been increasing steadily since July, when it 
totaled 3.0 million. 

After 4 straight months of little or no change, total employment registered a 
strong gain in November, rising by 360,000 to 88.1 million. Nearly all of the over- 
the-month increase was among adult women, whose employment had remained fairly 
steady since mid-summer. Employment has risen by 4 million from the March 1975 
trough--including 2.2 million adult women and 1.6 million adult men. Over the past 
12 months alone, total employment was up by 3 million. 


(More ) 
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The over-the-month increases in employment and unemployment resulted in 
substantial growth in the civilian labor force, which increased in November by 
560,000 to 95.9 million. Since November of last year, the civilian labor force has 
grown by nearly 2.9 million, with adult women accounting for over half of the rise. 
During that period, the labor force participation rate of adult. women rose from 
46.1 to 47.4 percent (seasonally adjusted), continuing their secular uptrend. In 
contrast, the percentage of adult men in the labor force was virtually unchanged over 
the year at 80.3 percent. 


Nonagricultural payroll employment increased by 260,000 in November to 79.7 million, 
seasonally adjusted. Manufacturing employment rose by 100,000 in November to 19.1 million, 
after declining by a slightly larger amount in October: The entire over-the-month gain 


occurred in durable goods, stemming from the settlement of several strikes. 


The service-producing sector, which has shown strong gains throughout most of 
the year, increased by 120,000 in November. 

The average workweek for production or nonsupervisory workers on private nonagri- 
cultural payrolls was 36.2 hours in November, seasonally adjusted, 0.1 hour longer 
than in October. The manufacturing workweek rose 0.3 hour to 40.1 hours, the second 
consecutive monthly increase. Overtime in manufacturing rose 0.2 hour to 3.1 hours 


in November. Both total and overtime hours in manufacturing returned to the levels 


prevailing earlier in the year. 


Average hourly earnings of private nonagricultural production or nonsupervisory 
workers rose 1.0 percent over the month (seasonally adjusted). Average weekly 
earnings rose 1.3 percent in November, as a result of higher hourly earnings combined 
with a slightly longer workweek. 

Before adjustment for seasonality, average hourly earnings were $5.00, up 3 cents 


(More) 








BLACK NEWS DIGEST - 12/13/76 
UNEMPLOYMENT - P. 4 


from October. Hourly earnings were up 32 cents from November 1975. Average weekly 


earnings increased $1.09 over the month to $181.00 and have risen $11.58 since 
November a year ago. 

The Hourly Earnings Index--earnings adjusted for overtime in manufacturing, 
seasonality, and the effects of changes in the proportion of workers in high-wage and 
low-wage industries--was 189.2 (1967=100) in November, 0.6 percent higher than in 
October. The index was 6.5 percent above November a year ago. During the 12-month 
period ended in October, the Hourly Earnings Index in dollars of constant purchasing 


power rose 1.3 percent. 





Week of December 13, 1976 


310 MINORITY, DISADVANTAGED YOUTH TO GET 
APPRENTICESHIP PREPARATION IN 15 STATES 


WASHINGTON -- Preparation for apprenticeship in the metal trades for more than 


300 disadvantaged or minority youth will be provided through a $505,000 contract 


renewed with the United Automobile Workers union (UAW), Secretary of Labor W. J. 


Usery Jr. announced. 

Preapprenticeship training classes will be conducted in cities yet to be determined 
in the following 15 states: 

Alabama Indiana California 

Michigan Missouri Wisconsin 

Tennessee Pennsylvania Georgia 

Ohio New York Maryland 

Illinois New Jersey Delaware 

The UAW will administer and conduct a comprehensive motivation and education 
program in all of the inner-city high schools in the areas where apprenticeship openings 
are announced. It will acquaint high school students with apprenticeship opportunities 
and encourage substantial minority participation through special recruitment efforts 
in the community and high schools. 

Training classes will provide intensive courses in math, reading comprehension, 
spatial relations, and mechanical, verbal and abstract reasoning, as well as subject 
material related to test-passing proficiency. 

Training will be conducted three hours per day, two days a week for 10 weeks. If 
a trainee's test passing ability proves marginal, individual tutoring will be provided 
to strengthen areas of weakness. 

In addition, 10 hours of apprenticeship tutoring services will be available to all 
indentured apprentices who are experiencing difficulty. This followup service is 
provided to reduce the dropout rate of minority youth already indentured. 

Metal trades such as machinist, tool and die maker, and casting and molding work 
will be stressed. 

The contract with United Automobile, Aerospace and Agricultural Implement Workers 
of America is an annual renewal of a succession of contracts begun in 1968. UAW has 
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prepared and accepted 1,552 persons under these outreach contracts, with 55 percent 


minority participation. 


The contract is funded under the Comprehensive Employment and Training Act which 


is administered by the department's Employment and Training Administration. 
UAW headquarters is located at 8000 E. Jefferson Ave., Detroit, Mich., 48214. 


The project manager is Jeff Washington, telephone 313-926-5535. 








Week of December 13, 1976 


ENGLISH COMPOSITION A GOOD PLACE 
TO START, SAYS BLACK SECRETARY 


WASHINGTON -- For Venette Dow, a basic course in English composition would 
seem about as necessary as Swimming lessons for a salmon. 
: "Not so," says Dow, who is secretary to Charles M. Angell, the top regional 
official with the U.S. Labor Department's Employment Standards Administration here. 
"It's an excellent beginning for college-level studies," Dow continues. 
Though the written word has been her stock in trade during a 21-year secretarial 


career, Dow chose a first-year English course last January when she began study for 


a degree in business administration. 


That had been her goal since graduating from high school, but job and family 


obligations had forced her to put it off. 

Dow enrolled in Philadelphia Community College because it offered night classes 
after business hours. 

"Besides," she adds, “the course was job-related, so I was eligible for tuition 
assistance from the Labor Department." 

Classes met in a downtown federal building twice a week for 90-minute sessions. 

"Those were the evenings when my children knew they'd have dinner without me," 
says Dow, whose four children range in age from two to 15. 

"It was a bit hectic, but my husband Kenneth and the children found my course 
as fascinating as I did. We'd talk for hours about my compositions and writing 
assignments." 

Dow soon found that her secretarial background gave her a head start in the 
fundamentals of writing: grammar, spelling and punctuation. 

The challenge came in essays on subjects new to her, taking a persuasive stand 
on issues and researching a topic. 


(More) 
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Her first essay assignment--on equal job opportunities for women--was a breeze, 


since the ESA oversees the federal equal pay laws and its Women's Bureau had stacks 
of information about the topic. 

Other assignments were not as easy. They ranged from defending unpopular 
political causes to writing movie reviews. 

At the end of the college semester, Vernette Dow brought home an "A", along 
with much enthusiasm to continue toward her goal. 

The accounting course she is taking now involves the nitty-gritty of business 
administration. As for her time in the writing course last spring, "It gave me a 


foundation," she says, “a good place to start." 


##4 
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WAGE CALENDAR FOR MAJOR BARGAINING UNITS, 1977 





WASHINGTON -- Calendar year 1977 will be a heavy bargaining year. At least 4.9 
million workers are covered by major collective bargaining agreements that will expire 
or permit reopening of wage provisions, according to prelimilary estimates released 
by the U.S. Labor Department's Bureau of Labor Statistics. (Major agreements are 
those covering 1,000 workers or more in the private nonfarm economy. ) 

Somewhat fewer workers, 4.4 million, were covered by major contract expirations 
in 1976. Major collective bargaining agreements in the private nonfarm economy cover 
i9.0 million workers. 

Heaviest negotiating activity will occur between March and September. Key 
industries in which bargaining will take place include construction, communications, 
steel, and transportation (primarily railroads). 

A substantial number of workers will also be affected by bargaining in the 
transportation equipment, food store, apparel, and bituminous coal mining industries. 

In 1977, at least 4.5 mi‘lion workers are scheduled to receive deferred wage 
increases averaging 5.9 percent, or 42.4 cents per hour, as a result of major settle- 
ments negotiated in earlier years. In 1976, 5.5 million workers received deferred 
increases that averaged 5.4 percent. Next year's deferred increases will affect 1.6 
million workers in the manufacturing sector and 2.9 million in other industries. The 
deferred increases will average 5.6 percent, or 30.2 cents, in manufacturing and 
6.1 percent, or 49.2 cents, in other industries. 


Deferred wage and benefit "package" increases in 1977, will cover 2.8 million 


workers and average 5.9 percent in bargaining units covering 5,000 workers or more. 


In 1976, these increases averaged 5.1 percent. 
A large number of workers in the construction, transportation, and wholesale 
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and retail trade industries will receive deferred wage increases. In manufacturing, 
the largest concentration of workers receiving deferred increases is in metalworking 
(primarily in the electrical machinery and transportation equipment industries), 
apparel, and food industries. 

The average deferred increase in 1977 for workers under contracts containing 
cost-of-living escalator provisions will be 5.1 percent. Workers under agreements 
without such clauses will receive increases averaging 6.8 percent... This difference 
will be narrowed, and possibly offset, however, by cost-of-living adjustments arising 
from increases in the Consumer Price Index. Of the 4.5 million workers scheduled to 
receive deferred increases, more than one-half are covered by agreements containing 
cost-of-living clauses. 

These figures are preliminary. They do not include contracts scheduled to 
expire after early November 1976. Also excluded are contracts which expired earlier 
in the year, but where negotiations were continuing. More comprehensive data will 
be presented in a forthcoming BLS bulletin, "Wage Calendar 1977." 

Negotiations between the General Motors and Chrysler automobile companies and 
the United Auto Workers were concluded after the preliminary data in this release 
were tabulated. Under these contracts an additional 500,000 workers are scheduled to 
receive deferred increases next year. Inclusion of these pay adjustments will reduce 
the average deferred wage increase for all industries to 5.6 percent and for workers 
in manufacturing to 5.0 percent. 

Contracts containing cost-of-living clauses currently cover 6.0 million, or 


60 percent of all workers under major collective bargaining agreements. Of these, 


about 3.7 million workers are scheduled to have at least one cost-of-living review 


in 1976. Many of the remaining 2.3 million workers are covered by agreements expiring 
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in 1977 that do not have a review scheduled next year before contract expiration, or 


are covered by agreements being renegotiated in late 1976 (including the General 


Motors and Chrysler settlements). 

An analysis of the 1977 collective bargaining schedule, along with a discussion 
of bargaining patterns in selected industries, will appear in "Bargaining Calendar 
To Be Heavy in 1977," by Lena W. Bolton of the Bureau's Division of Industrial 
Relations, in the December 1976 issue of the Monthly Labor Review. A companion 
article, dealing with scheduled wage increases and escalator provisions -in 1977, by 
Douglas R. LeRoy, a BLS labor economist in the Division of Trends in Employee 
Compensation, will appear in the January 1977 issue. 


### 











Week of December 13, 1976 
LABOR TURNOVER IN MANUFACTURING: OCTOBER 1976 


WASHINGTON -- New hires declined, quits were unchanged, and layoffs in manufacturing 
industries increased from September to October, according to preliminary figures reported 
by the U.S. Labor Department's Bureau of Labor Statistics. 


The rate of total accessions,. which includes new hires, recalls, and transfers 


from other establishments within the same company, declined for the third month to 3.5 


percent in October (seasonally adjusted) from 3.6 percent in September. 

The rate of new hires also declined for the third month to 2.4 percent compared 
with 2.5 percent in September. Over the year, the new hire rate was up 0.1 
percentage point. 

The quit rate, which partially reflects worker assessment of job opportunities, 
was unchanged from September at 1.6 percent. Over the year the quit rate was up 0.1 
percentage point. 

The layoff rate increased from 1.5 percent in September to 1.7 percent in 
October, seasonally adjusted. Since July the layoff rate has increased 0.6 percentage 


point. Over the year, the layoff rate declined 0.1 percentage point. 


# # # 
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WHOLESALE PRICE INDEX -- NOVEMBER 1976 


WASHINGTON -- The Wholesale Price Index for All Commodities increased 0.6 percent 
from October to November on a seasonally adjusted basis, the U.S. Labor Department's 
Bureau of Labor Statistics reported. The increase was the same as in October. 

Prices of industrial cummodities rose 0.8 percent, about the same as in recent 
months. The processed foods and feeds index turned up following a decline in October, 
while prices of farm products continued to move down. 

The 0.8 percent rise in November in the industrial commodities index compares 
with increases of about 1 percent in September and October. Prices in the fuels and 


Power group increased less than in October but still accounted for nearly half of the 


upward movement in industrial prices in November. The second consecutive sharp rise 


in the natural gas index was responsible for most of the advance in the fuels and power 


group. 

Prices of transportation equipment, which rose sharply in October, edged up 
only slightly in November. Price indexes for lumber and wood products and machinery 
and equipment also rose less than in October. On the other hand, higher cigarette 
prices led to an acceleration in the miscellaneous products index. Chemical prices 
turned up following an October decrease. 

The index for farm products declined 0.5 percent on a seasonally adjusted basis 
in November. This was the fourth decline in the last 5 months but was only about half 
as much as in October. Prices for hogs and grains continued to decline but less than 
tn Souter. Prices for cocoa beans and hay, hayseeds, and oilseeds rose in November 
after declining during the previous month. Prices of eggs and cattle also increased 
in November but by less than in October. On the other hand, prices for fresh and 
dried fruits and vegetables declined sharply after increasing in each of the previous 


3 months. Prices of live poultry and tea declined more in November than in October. 


MORE 
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The processed foods and feeds index rose 0.6 percent in November, following a 
decrease of 0.7 percent in the previous month. Prices increased for fats and oils, 
pork, and fish following decreases in the previous month. Prices of beef and veal 


and roasted coffee rose more than in recent months. 


On the other hand, prices for sugar and confectionery resumed their decline after 


increasing in October. Prices for processed poultry, cereal and bakery products, 
and dairy products also moved down in November. 

In November, the All Commodities Wholesale Price Index rose 0.2 percent before 
seasonal -adjustment to 185.6 (1967=100). This was 4.2 percent higher than a year 
earlier. The industrial commodities index was up 6.6 percent over the year. Prices 
for farm products were 4.2 percent lower, and the processed foods and feeds index was 


down 4.3 percent. 








Dear Consumer 


Organizations Serve 
Elderly Minorities 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


There are 22 million Americans now who are 
over 65 years of age. If you are in this group, you 
know you have some special problems. These prob- 
lems are all the more bleak if you happen to be a 
member of a minority group. 

In the study “The Myth and Reality of Aging in 
America” (developed by Louis Harris for the Na- 
tional Council on the Aging), the elderly felt that the 
worst things about being elderly were poor health, 
loneliness, financial problems, lack of independence, 
being neglected or rejected by the young, and bore- 
dom. For elderly minorities, the following problems 
are added: fear of crime, inadequate medical care, 
poor housing, not enough clothing, inadequate job 
opportunities and inadequate education. 


To get a better under- 
standing of the particular 
and unique problems that 
elderly minorities face, the 
Administration on Aging 
(AOA) has awarded project 
grants to the National Cen- 
ter on the Black Aged and 
the National Association for 
Spanish Speaking Flderly. 

Since 1973, the National 
Center on the Black Aged 
has been studying the prob- 
lems of aging and aged 
blacks and has been devel- 
oping programs for their so- 
lution. The center’ also 
serves as a_ clearinghouse 
for information on aging 
blacks. I believe the center 
is creating a national data 
base of empirical informa- 
tion related to the plight of 
the urban and rural black 
elderly. This concern — 
whether urban or rural — 
has caused the center to be- 
come involved in community 
development. 

Since 1975, the National 
Association for Spanish 
Speaking Elderly has been 
attempting to articulate the 
social service needs of the 
Hispanic elderly. The 
uniqueness of this organiza- 
tion is that its activities 


have to serve diverse His- 
panic elderly groups: Mexi- 
can, Puerto Rican, Cuban, 
Central and South Ameri- 
can and Spanish. 

Like the center, the as- 
sociation’s goal is to pro- 
mote greater participation 
of Hispanic elderly in Fed- 
eral, state and local govern- 
ment programs. The asso- 
ciation is working toward 
familiarizing service  pro- 
viders—both public and pri- 
vate—with the culture and 
life styles of the Hispanic 
elderly so that they may be 
better served by such pro- 
viders. 

For more_ information 
on the black elderly, contact 
Dr. Doloris Davis, Execu- 
tive Director, National Cen- 
ter on the Black Aged, 1730 
M St., N.W., Suite 811, 
Washington, D.C. 20036; 
telephone 202-785-8766. 

For more’ information 
on the Spanish speaking el- 
derly, contact Mrs. Carmela 
Lacayo, Executive Director, 
National Association for 
Spanish Speaking Elderly, 
3875 Wilshire Blvd., Suite 
401, Los’ Angeles, Calif. 
90005; telephone 213-——487- 
1922. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Federal Wage Garnishment Law limits the amount of an employee's earnings 
that may be withheld for garnishment in any workweek or pay period and protects 
employees from being fired if pay is garnished for only one debt. It is administered 
by the U.S. Department of Labor. 

### 

The Senior Community Service Employment Program employs economically disadvantaged 
older persons in part-time community service jobs and is administered by the U.S. 
Department of Labor. 

| ### 

Participants in the Senior Community Service Employment Program, administered 
by the U.S. Department of Labor, work in various capacities in part-time, community 
service jobs. 

### 
The U.S. Employment Service and affiliated state agencies operate over 2,400 


local offices to serve those seeking employment and those providing it; services 


include interviewing, testing, counseling, outreach, and referral to placement, 


training, and other services in readying individuals for employment. 
### 
In fiscal 1975, about 4,374,000 job placements were made in nonagricultural 
industries ‘by the U.S. Employment Service. Over 992,000 members of minority groups 
and 593,000 veterans were placed in jobs. 


### 











